Fixed Price Recruitment and Web Recruitment

The price of recruitment can vary from one operator to the next. But what tends to happen more often than not, is that prices gets way out of control.
Before you know it you are being billed an extortionate amount of money for your recruitment needs, and perhaps not getting any benefit out of it. That
was until fixed price recruitment came into the mix. It is uncertain who came up with the idea first, but that is irrelevant. The fact of the matter is that it

is available, it works, and it saves employers a bundle of cash.

Potential employers can sign up with a recruitment agency that offers them fixed price recruitment instead of a percentage fee on all recruits garnered
through the agency. It is basically like a membership fee that allows employers full access to the information provided by recruitment agencies, but at a
fraction of the cost. Employers pay a flat fee that allows them to submit their job specification, advertise it on the relevant job boards, and then receive
submissions for the position being advertised. Many recruitment agencies that offer a fixed price recruitment package handle all the administration on
behalf of the employer in addition to designing the job spec according to industry standards. They also advertise it on the major job boards across the
country or even the world so as to get the maximum exposure for each position advertised. Multiple packages are available for those employers who
are set to recruit for many different positions. In these situations it would be a case of the more you recruit the less you pay per candidate, or you
would just receive a percentage discount on the total amount due. Thanks to fixed price recruitment employers are aware upfront of what to expect
and what their recruitment budgetary demands are. This allows for measurable criteria for the employment agencies to work towards and for the

potential employer to track the progress of the recruitment process.

More and more, businesses are continuously trying to find cost effective methods of running and recruitment is no difference. With past online
recruitment solution fees being far too high to afford when money is short, fixed price recruitment is offering companies an alternative solution allowing

for them to continue utilising the services of recruitment agencies. Fixed Price Recruitment certainly seems to be the way forward, especially in times

of economic crisis where every penny counts.
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